
 

The Lighthouse - Sept. 
2003 

Elyria/Lorain Section 814 

Mission Statement 

To advance community and member quality excellence thorough educational 

opportunities, non-competitive information exchange, networking, forming alliances 

and leadership growth 
 

The Chair's Message 

A new year is starting for Section 0814 and I am fortunate enough to have the opportunity to 
serve you as the Section Chair.  I would first like to thank Mark Murphy for doing such a great 
job in continuing to build the section over the last year and the time and devotion that he put in 
for all of us.   

This next year comes with a new set of challenges for all of us personally as well as 
professionally with continuing world unrest and conflicts affecting the economy and thus the 
those of us in the quality profession.  These affects take the form of increased pressure to 
manufacture a quality product with fewer resources, smaller training budgets and decreased job 
security.   

This is where the American Society for Quality and more specifically Section 0814 can help 
you to insulate you from these effects and provide you with additional education and training 
opportunities, and networking opportunities which will provide you with greater marketability 
and job security.  This year we hope to assist you through our meetings where we will have 
John Maxwell's tapes on the 17 Laws of Teamwork and a series of PBS tapes called "Against 
All Odds" on statistics.  In addition to the meetings we will have a new web site where we will 
have a wealth of links to quality information, up to date schedules of meetings and events 
around the region.  We will also be having certification and other training classes as identified 
by you.   

In order to accomplish these goals I and the rest of the Executive meeting need your help.  First 
of all we need you to attend the meetings one evening a month and invite a friend.  Secondly we 
need you to help us identify what training you need to both help you advance your career and at 
the same time help your respective companies increase their profits.  Finally we and your fellow 
members need your help as part of the Executive Committee to volunteer to assist other 
members since there are several positions open.  I and the rest of the Executive Committee look 
forward to serving you. 

The meetings will be held the second Wednesday of the month at the Elyria Holiday Inn with 
Networking at 6:00 PM and the teamwork video at 6:30 PM.  Following the video we will have 
a 30 minute discussion on teamwork. At 7:00 PM we will have the "Against All Odds" tape 
followed by a question and answer period at 7:30 PM. 

Respectfully, 
 
Michael Haessly - Section Chair 2003-2004 
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Placement Section - Current Opportunities 
Position Location Referal by Contact 

Reliability Manager  Michael Haessly 
 - 440-725-1022 

Jennifer Blum 
Staffing Specialist 
MBS Associates 
10148 Commerce Park Dr. 
Cincinnati, OH 45211 
513-645-1600 
888-469-9301 
Fax: 513-860-4587 
www.mbsassociates.com 

Supplier Development Manager Iowa Michael Haessly 
 - 440-725-1022 

Larry Bryant 
Bryant-Frees Associates 
www.bryant-frees.com 
recruiters@bryant-frees.com 
904-292-3889 

Quality Engineer SC Michael Haessly 
 - 440-725-1022 

http://www.iHireQualityControl.com/JobResponse
.asp?JobID=3519 

Senior Reliability/System Safety 
Engineer 

 Michael Haessly 
 - 440-725-1022 

Stephen Matolcsy 
Corporate Recruiting Manager 
Medrad, Inc. 
smatolcsy@medrad.com 
412-767-2400 x3456 
www.medrad.com/careers 

Quality Manager Montana Michael Haessly 
 - 440-725-1022 

Eric Brockett 
Willow Creek Enterprises 
Executive Recruiting  
406-961-4468 
willowcreekent@earthlink.net 
Corvallis, Mt. 

Manager, Quality and Process 
Design 

Southeastern 
MA 

Michael Haessly 
 - 440-725-1022 

KarenLybrook 
LYBROOK ASSOCIATES  
P.O. BOX 741  
Bristol, RI  02809 - USA  
FAX: 401-254-5088   
Voice: 401-254-5840 

Six Sigma Black Belt South Central 
Illinois 

Michael Haessly 
 - 440-725-1022 

Mike Aquino 
Technical Recruiter 
330.280.3432 cell 
330.305.9223 home 
MPA03@sbcglobal.net 

Six Sigma Black Belt North Carolina Michael Haessly 
 - 440-725-1022 

Dick Pike 
Management Recruiters of Burlington  
336 Holly Hill Lane 
Burlington, NC 27215 
Voice: (336) 584-1444  
Email: dick@mriburlington.com 
www.mriburlington.com 

Quality Engineer  Michael Haessly 
 - 440-725-1022 

Rick McKeldin, Account Executive 
Manufacturing & Engineering Specialist 
 MRI Worldwide Baltimore/Timonium 
9515 Deereco Road, Suite 900 
Timonium, MD  21093 
410-252-6616 Ext. 212 
Fax:  410-252-7076 
rmckeldin@mribaltimore.com   
www.mribaltimore.com 
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